
Retiree Share County Share Total Cost Retiree Share County Share Total Cost

(monthly) (monthly) (monthly) (monthly) (monthly) (monthly)

1 Medicare $0.00 $248.00 $248.00 Individual coverage $27.57 $523.91 $551.48

1 Individual + 1 Medicare $27.57 $771.91 $799.48 Individual + 1 (child)
10

$100.70 $906.32 $1,007.02

2 Medicare $0.00 $496.00 $496.00 Individual + 1 $151.05 $855.97 $1,007.02

Family + 1 Medicare $276.10 $978.92 $1,255.02 Family $303.32 $1,075.41 $1,378.73

1 Medicare $0.00 $248.00 $248.00 Individual coverage $62.95 $566.59 $629.54

1 Individual + 1 Medicare $62.95 $814.59 $877.54 Individual + 1 (child)
10

$143.61 $1,005.28 $1,148.89

2 Medicare $0.00 $496.00 $496.00 Individual + 1 $172.33 $976.56 $1,148.89

Family + 1 Medicare $314.30 $1,082.59 $1,396.89 Family $354.13 $1,219.76 $1,573.89

1 Medicare $24.80 $223.20 $248.00 Individual coverage $132.36 $419.12 $551.48

1 Individual + 1 Medicare $180.68 $618.80 $799.48 Individual + 1 (child)
10

$281.97 $725.05 $1,007.02

2 Medicare $49.60 $446.40 $496.00 Individual + 1 $322.25 $684.77 $1,007.02

Family + 1 Medicare $476.91 $778.11 $1,255.02 Family $518.40 $860.33 $1,378.73

1 Medicare $24.80 $223.20 $248.00 Individual coverage $176.27 $453.27 $629.54

1 Individual + 1 Medicare $222.90 $654.64 $877.54 Individual + 1 (child)
10

$344.67 $804.22 $1,148.89

2 Medicare $49.60 $446.40 $496.00 Individual + 1 $367.64 $781.25 $1,148.89

Family + 1 Medicare $530.82 $866.07 $1,396.89 Family $598.08 $975.81 $1,573.89

1 Medicare $148.80 $99.20 $248.00 Individual coverage $341.92 $209.56 $551.48

1 Individual + 1 Medicare $490.08 $309.40 $799.48 Individual + 1 (child)
10

$644.49 $362.53 $1,007.02

2 Medicare $297.60 $198.40 $496.00 Individual + 1 $664.63 $342.39 $1,007.02

Family + 1 Medicare $865.96 $389.06 $1,255.02 Family $948.57 $430.16 $1,378.73

1 Medicare $148.80 $99.20 $248.00 Individual coverage $402.91 $226.63 $629.54

1 Individual + 1 Medicare $550.22 $327.32 $877.54 Individual + 1 (child)
10

$746.78 $402.11 $1,148.89

2 Medicare $297.60 $198.40 $496.00 Individual + 1 $758.27 $390.62 $1,148.89

Family + 1 Medicare $963.85 $433.04 $1,396.89 Family $1,085.98 $487.91 $1,573.89

1 Medicare $198.40 $49.60 $248.00 Individual coverage $446.70 $104.78 $551.48

1 Individual + 1 Medicare $644.38 $155.10 $799.48 Individual + 1 (child)
10

$825.76 $181.26 $1,007.02

2 Medicare $396.80 $99.20 $496.00 Individual + 1 $835.83 $171.19 $1,007.02

Family + 1 Medicare $1,060.49 $194.53 $1,255.02 Family $1,163.65 $215.08 $1,378.73

1 Medicare $198.40 $49.60 $248.00 Individual coverage $516.22 $113.32 $629.54

1 Individual + 1 Medicare $713.44 $164.10 $877.54 Individual + 1 (child)
10

$947.83 $201.06 $1,148.89

2 Medicare $396.80 $99.20 $496.00 Individual + 1 $953.58 $195.31 $1,148.89

Family + 1 Medicare $1,180.37 $216.52 $1,396.89 Family $1,329.94 $243.95 $1,573.89

1 Medicare $248.00 $0.00 $248.00 Individual coverage $551.48 $0.00 $551.48

1 Individual + 1 Medicare $799.48 $0.00 $799.48 Individual + 1 (child)
10

$1,007.02 $0.00 $1,007.02

2 Medicare $496.00 $0.00 $496.00 Individual + 1 $1,007.02 $0.00 $1,007.02

Family + 1 Medicare $1,255.02 $0.00 $1,255.02 Family $1,378.73 $0.00 $1,378.73

1 Medicare $248.00 $0.00 $248.00 Individual coverage $629.54 $0.00 $629.54

1 Individual + 1 Medicare $877.54 $0.00 $877.54 Individual + 1 (child)
10

$1,148.89 $0.00 $1,148.89

2 Medicare $496.00 $0.00 $496.00 Individual + 1 $1,148.89 $0.00 $1,148.89

Family + 1 Medicare $1,396.89 $0.00 $1,396.89 Family $1,573.89 $0.00 $1,573.89  

 

7.  For dual service retirees, the "greater of" (not combined) years of service is used to determine the premium level.  

8.  Non work-related disability retirees are subject to the same years of service requirements as other retirees with regard to their eligibility and 

premium level.

9.  Retirements prior to 9/1/09 are grandfathered under the PY09 eligibility provisions.

10.  Individual + 1 (child) rate applies only to retirees with one child enrolled as of 9/1/10.

5.  Employees may waive coverage under the retiree health plan if coverage is available under another plan, and later opt back in at the same level 

of coverage in effect at the time of their retirement with proof of creditable coverage.  Retirees are not eligible to add dependents after retirement.  

The spouse of a deceased retiree is eligible to retain coverage if covered at the time of the retiree's death.  Premium are based on the level of 

coverage and the retiree's years of service.

6.  Retirees/spouses who are eligible for Medicare Parts A & B must enroll for Medicare coverage and provide proof of enrollment within 45 days of 

their effective date in order to retain coverage under the County's plans. 

3.  Former members of the Board of Supervisors are eligible to retain health benefits if, at the time they leave office, they would have met the age 

and service requirements for retirement under VRS.

4.  Years of service are computed based on the number of full-time years of employment in a benefit eligible position with the County of Loudoun.  

Part-time service is pro-rated and converted to a full-time equivalent.

Retiree Health Plan Eligibility:

1.  Employees are required to have a minimum of 10 years of service to be eligible to enroll in the retiree health plan.  Employees / dependents must 

be currently enrolled in the group health plan at the time of the employee's retirement and have been enrolled in the group health plan for a minimum 

of 1 out of the last 5 years including the preceding 12 months beginning with PY10 (2 out of the last 5 years starting in PY11 including the preceding 

12 months; 3 out of the last 5 years starting in PY12 including the preceding 12 months).  Pre-65 retirees may elect to enroll in the OAP or POS Plan.  

Post-65 retirees are enrolled in the PFFS.  CIGNA vision and Delta Dental are included with the Medicare PFFS plan premiums.

2.  Retirees are defined as those individuals who retired from County service and who immediately began receiving, and are currently receiving, a 

retirement annuity from VRS.  Individuals who resigned from County employment and delayed receipt of retirement benefits from VRS are not 

considered retirees and are not eligible to continue coverage under the retiree health plan.

Retirees with 10-14 years of service (PFFS/POS) Retirees with 10-14 years of service (POS)

Retirees with Less Than 10 years of service/GF ONLY (PFFS/OAP) Retirees with Less Than 10 years of service/GF ONLY (OAP)

Retirees with Less Than 10 years of service/GF ONLY (PFFS/POS) Retirees with Less Than 10 years of service/GF ONLY (POS)

Retirees with 15 - 19 years (PFFS/POS) Retirees with 15 - 19 years (POS)

Retirees with 10-14 years of service (PFFS/OAP) Retirees with 10-14 years of service (OAP)

Retirees with 20 - 24 years (PFFS/POS) Retirees with 20 - 24 years (POS)

Retirees with 15 - 19 years (PFFS/OAP) Retirees with 15 - 19 years (OAP)

Full Career Retirees - 25 + years (PFFS/POS) Full Career Retirees - 25 + years (POS)

Retirees with 20 - 24 years (PFFS/OAP) Retirees with 20 - 24 years (OAP)

Full Career Retirees - 25 + years (PFFS/OAP) Full Career Retirees - 25 + years (OAP)

Retiree Group Health Plan Rates Retiree Group Health Plan Rates

**Medicare Retirees** (PFFS) **Pre-65 Retirees** (OAP/POS)

January 1, 2011 through December 31, 2011 January 1, 2011 through December 31, 2011

County of Loudoun County of Loudoun

Plan Year 2011 Plan Year 2011 


